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·The rules are still being written 

·The following is a basic summary - subject to change

·Ȱ)Æ ÙÏÕ ÌÉËÅ ÙÏÕÒ ÃÕÒÒÅÎÔ ÃÏÖÅÒÁÇÅȟ ÙÏÕ ÃÁÎ ËÅÅÐ ÉÔȱ

·Individual and group plans that were in force on the date of 
ÅÎÁÃÔÍÅÎÔ ɉ-ÁÒÃÈ άέȟ άΪΫΪɊ ÈÁÖÅ ȰÇÒÁÎÄÆÁÔÈÅÒÅÄ ÓÔÁÔÕÓȱ

·As long as a plan remains grandfathered, it will not have to 
ÃÏÍÐÌÙ ×ÉÔÈ ÁÌÌ ÏÆ ÔÈÅ ÎÅ× ÌÁ×ȭÓ ÉÎÓÕÒÁÎÃÅ ÍÁÒËÅÔ ÐÒÏÖÉÓÉÏÎÓ

If you are feeling confused about 
health reform, you are not alone!



What Plan Changes Will Result in 
the Loss of Grandfathered Status?
·Cannot significantly cut or reduce benefits 

·Cannot raise coinsurance charges

·Cannot significantly raise copay charges

·Cannot significantly raise deductibles and out of 
pocket

·Cannot significantly lower employer contributions



What Plan Changes Will Result in the Loss of 
DǊŀƴŘŦŀǘƘŜǊŜŘ {ǘŀǘǳǎ ŎƻƴǘƛƴǳŜŘΧ

·Cannot add or tighten an annual limit 

·Cannot restructure the company

·Cannot move employees to a plan with lesser benefits

·Cannot switch carriers

·Cannot eliminate or substantially eliminate benefits to 
diagnose or treat a specific illness



What changes will not result in the 
loss of Grandfathered status?

·Addition or deletion of employees and dependents

·Changes in premium

·Changes required to conform to federal and state laws 
and regulations

·Changing third-party administrators (TPAs)



Grace Periods
·Transition relief for plans that made changes before 

March 23, 2010, but not in force at that time.

·Plans that made significant changes prior to June 17, 
2010, will also be allowed a grace period lasting until 
the start of the next plan year beginning after 
September 23, 2010

·Plans renewed after June 17, 2010 will have to 
comply with the terms of the regulation in its 
entirety



7ÈÁÔȭÓ ÔÏ ÃÏÍÅȩ


